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DEPARTMENT OF EDUCATION

HRA Circular 10 of 2013: OBE ADVERT 2 OF 2013

ADVERTISING OF VACANCIES IN THE FREE STATE DEPARTMENT OF EDUCATION

Free State Department of the Education is an equal opportunity affirmative action employer. It
is our intention to promote representativity (race, gender and disabllity) in the Department
through the filling of these posts and candidates whose appointment/promotion/transfer will
promota reprasentativity will receive preference.

Introduction and general measures:

Al applications must be submitted on a Z.83 form, obtainable from any Public Service
Department, as well as from FSDoE, or the official website: (www.education.fs.gov.za).
Applications must be accompanied by original certified (not be copies of certified copies),
copies of: formal and informal qualifications, valid driver's licence, identity document and a
detailed C.V. Separate applications must be submitted for every vacancy.

It is our intention to promote representivity (race, gender and disability) in the Department through the
filling of these posts. Candidates whose transfer/promotion/appointment will promote representivity,
according to the Departmental Employment Equity plan and targets, will receive preferance.

Applicants must clearly quote the relevant reference number and forward the applications to the
address as indicated in the advertisement. Separate applications must be submitted for every
vacancy. Applicants are requestad to complete the Z83 form properly and in full,

N.B.. Please note that Incomplete and late applications will not be considered (applications received
after the closing date and those that do not comply with these instructions will not be considered).
The onus is on the applicants to ensure that their applications are pested or hand delivered timsaously.
Failure to comply with the procedure outlined above, will lead to an application being rejected.
Applicants are informed that applications, copies of qualifications and CVs wilt not be returned; Faxed
applications will not be accepted:; Salary progression on the salary scales is subject to performance
assessment, The FSDoE reserves the right not to fil advertised positions; and references will be
checked.

Please forward your application, guoting the relevant reference number on your Z83

application as well as on the envelope: The Director: Human Resource Administration,
Department of Education, Private Bag X20585, Bloemfontein 9300 {Katleho Building, Ground

Floor — Box at Security).

NOTE: It s expected of candidates to be available for selection interviews on a date, time and place
determined by the Free State Department of Education.

Applicants are respectiully informed that, if no notification of appointment is received within 4 months
of the closing date, they must accept that their application had been unsuccessful. This advertisement
will also appear on the website of the Department at www.education.fs.gov.za.

CLOSING DATE FOR APPLICATIONS: 2 MAY 2013 @ 16h00
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DEPUTY CHIEF EDUGCATION SPECIALIST (DCES):
SCHOOL MANAGEMENT, GOVERNANGE AND DEVELOPMENT (SMGD):
POST LEVEL 5: 3 POSTS

SALARY: R320 463 pa (Salary Level 10)
CENTRE: 1. Moathao District, Bloemfontein (x2):
REF NO): OBE 2/2013M1
2. Thaho Mofutsanyana, Phuthaditjhaba {(x1):

REF NO: OBE 2/2013/2
REQLUIREMENTS:

Minimum Requirements: A recognised three or four year qualification, which must include appropriate training as an
educator, plus 8 years appropriate and relevant expenience,

Further Requirements: Relevant experience must include 5 years' managerial experience. As travelling is required, a valid
driver's licence is essential. Candidates must be prepared to work irregular hours,

DUTIES: ‘

Guide and support 3GB's in the compilation and implementation of all relevant School policies and procedures. Guide and
support alt Principals and SMTs in the Circuit/Sub-District in the implementation of the NCS and CAPS in all phases. To
ensure that a high quality of education is provided 1o all learners in his/her schools through the implementation and
achievernent of the QLTC objectives. To facilitate the formation and functionality of Local Education Farums for the support
and implementation of Town/Cluster Based Strategy for education. Ta monitor and conirol the School Improvement Plang
and School Academic Impravemant Plans in order to ensure that learners achieve the highest possible performance levals
in all Grades, to ensure tha maximum flow of learners through the system, To capacitate and empower SMTs, RCLs and
SGBs both formally and informally, so as to enable them to parform their dutias maximally within their schools. To ensura
that schoals manage the ANA effiectively in order to achieve the Schooling 2014 targets of achievement.

Turn failing and fluctuating schools into institutions of excellence by ensuring that Grade12 results in hig/her schools are
congistentty above 75% and work towards achieving 100%. Ensure that every school implements PDMS and IQMS
effectively 20 as to inform staff development appropriately. Be computer literate so as to check the SA-SAMS discs and
records submitted by schools ta the District office and EMIS. Facilitate communication between schools, Circuit/Sub-District
and all Sections within the District, Head office and other govemment Depariments where necessary, NGOs, FBOs and
CBOs, for service delivery. Ensure that each school has a sound administrative and management system that aliminates
and manages all risks. Monitor financial management of schools and ensure compliance with all regulations and legisiation.
To support, guide, manitor, contral and evaluate all Principals in his/her Circuit/Sub-District as hisfer immediate down-line
managers, for successful and effective school management.

ENQUIRIES:

Motheo District: Mr. T Motholo, 28 (051) 404 4744

Thabo Mofutsanyana District: Mr. W du Preez, % (058) 863 1701
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SENIOR EDUCATION SPECIALIST (SES): SUBJECT ADVISOR:
GET: INTERMEDIATE AND SENIOR PHASE: POST LEVEL 3; 3 POSTS

SALARY: R260 031 pa (Salary Level 9)
CENTRE: 1. Motheo District, Bloemfontein: Mathematics (x2):

REF. NO: OBE 2/2013/3

2. Lajwaleputswa District, Welkom: Social Sciences (x1):

REF. NO: OBE 2/2013/4
RE REMENTS:
Minimum Requirements: A recognised three or four year qualification, which must include appropriate training as an
educator, pius 5 years appropriate and ralevant experiance,
Further Requirements: Major subject presented in the qualification must be related to the specific learning area, 5 Years' of
recent teaching experience in Intermediate and Senior Phase within an Quicomes Based Education (QBE) environment in
the required leaming area. Computer literacy. As fravelling is required, a valid driver's licence is essential,
RECOMMENDATIONS:
Analytical and report writing skills; Facilitation and presentation skills; Experience in presenting courses to adult learners,
Computer Literacy. Project management and material developrment skills,
DUTIES:
The succeasful candidate will:
Conduct a needs analysis of schools and educators and devise intervention strategies.
zroﬂcg':suppod to educators in learning, teaching and assessment of the relevant leaming areas within the GET bands of
the .
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Promate the implementation of the NCS (GET).

Maonitor and ensura effactive education service delivery by educators,

Be involved in the training for and the monitoring of the implementation of Quicomes Based Education (OBE). Promote the
culture of learming and teaching in schools.

Do site visits to schools to render classroom support,

Interact with the relevant stakeholders at distvict and provincial levels,

Develop support groups and facilitate networking among educators.

Work with Learning Area Committees both at district and provincial levels,

Serve educators’ needs in the context of Education Resource Centres,

Attend meetings and workshaps provincially and nationatly in respect of the relevant learning areas.

Ensure coherence and alignment of activilies across the districts acconding to provincial and nationat policies.

Present INSET courses and activities and assist teachers in developing leaming programmes, and filing content gaps in
relation with the specific Learning Area.

Ensure alignment of curriculum implementation with national objectives, norms and standards.

Manitor and support effective implementation of Foundations for Learning.

ENQUIRIES:

Motheo District: Mr. ML Botsane, %€ (051) 404 4595

Lejweleputswa District: Dr. W Fourie, ™ (057) 816 §150
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SENIOR EDUCATION SPECIALIST (SES): SUBJECT ADVISOR:
CURRICULUM FET SCHQOOLS: GRADES 10 -12: POST LEVEL 3: 5 POSTS

SALARY: R260 031 pa (Salary Leved 9)
CENTRE: 1. Motheo District, Bloemfontein: Geography (x1);
REF. NO: OBE 2/2013/5
2. Motheo District, Bloemfontein: Accounting {x1):
REF. : OBE 2/2013/6
3. Lejweleputswa District, Welkom; English - Home Language [x1):
REF. NO: OBE 2/2013/7
4, Thaho Mofutsanyana District, Phuthaditjaba: Economics (x2):
REF. NO: OBE 2/2013/8

REQUIREMENTS:

Minimum Requirements: A recognised three or four year gualification, which must include appropriate training as an
educator, plus & years appropriate and relevant experience,

Further Requirements: The recognized three-year qualification must preferably be a degree (major subject must be related
to the specific subject above). As traveliing is required, a valid driver's license is essential,

RECOMMENDATIONS

Analytical and report writing skills. Facilitation and presentation skills. Computer literacy.

DUTIES:

Conduct a neads analysis of schools and educators and deviee intervention stratogics:

Provide support to educators in learning and assessment of the relevant subject field in the FET phasge.

Monitor and ensure effective education service delivery of educators.

Be involved in the training for the maenitoring of the implementation of Outcomes based Education (OBE) in the FET phase.
Fromote the Culture of Learning and Teaching in schools.

Conduct site visits to schools 1o render classroom support.

Interact with the relevant stakeholders at district and provincial level.

Develop support groups and facilitate networking among educators.

Work with subject committees in a Professional Working Groups context both at district and provincial lavel,

Serve the needs of educators in the context of Education Resource Centres,

Attend meeting and workshops provincially and nationally in respect of the relevant learning areas.

Ensure coherence and alignment of activities across the Districts according to provincial and national policies.

Present INSET courses and activities and assist educator in developing learning programmes,

Ensure alignment of curriculum implementation to national objectives, norms and standards

ENQUIRIES:

Motheo District: Mr. ML Botsane, & (051) 404 4505

Lejweleputswa District: Mrs. ME Yika, & (057) 916 9201

Thabo Mofutsanyana District: Mr. SRN Sempe, ™ {058) 718 4722
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SENIOR EDUCATION SPECIALIST (SES):
LEARNING SUPPORT FACILITATOR (LSF): INCLLUSIVE EDUCATION:
POST LEVEL 3: 2 POSTS

SAL ARY: R260 031 pa (Salary Level 9)
CENTRE: 1. Xhariep District, short term Bloemfontein, long term Trompaburg (x1);
REF NO: OBE 2/2013/9
2, Thabo Mofutsanyana District, Phuthaditjhaba (x1);
REF. NO: OBE 2/2013/10

REGQUIREMENTS;

Minimum Requirements: A recognised three or four year qualification, which must include appropriate training as an
gducator, plus 5 years appropriate and relevant experience,

Further Requirements: A minimum one year certificate / diploma in Remedial Education / Special Education / Suppart
Teaching or Education Integration, plug 5 years actual experience in supporting learners experiencing barriers to learming
and development. As travelling is required, a valid driver's licence is essential.

KN E D SKILLS:

Candidates must have in depth knowladge of the National and Provincial policy pertaining to leamers experiencing barriers
to leaming and development, policies govemning education in general and the South African Schools Act, English verbal and
writing skills. Proficiency in report writing skills, Computer literacy.

RECOMMENDATIONS:

Ability to work in a multi —digciplinary team. Knowledge of the NCS. Knowiedge of project management. Sound
communication skilis. Sound human relation and problem solving skills. Must be prepared to work irregular hours and to
travel extensively. Good interpersonal skills, Knowledge of an African language of the ragion will be an added advantage.
DUTIES: ‘

Assist educators to establish a highly functional support system in schoals from Grade R - 12. Establish and monitor gite-
bazed support teams (SBST). Develop programmes to support educatars to address barriers to learning and development.
Monitor the implementation of support strategies. Train educators in early identification of learners experiencing barriers to
learning. Consult with educators to address a wide range of barriers for an effective service delivery. Give indirect and
direct support 10 leamers, Liaise and co-ordinate with relevant stake holders, e.g. infra and inter departmentally, NG(Q's,
Higher Education, State Departments eic., to address various barriers to leaming. |dentification of barriers related to
Mathematics and Literacy. Come up with intervention strategies to address barriers in Mathematics and Literacy. Assist the
DCES Inclusive Education and the Direclor as requested.

ENQUIRIES:

Xhariep District: Mr. PS Fheto, & (051) 404 4875

Thabo Mofutsanyana District: Mz. NC Mhiahlo, % (058) 718 4805
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