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BEPARTMENT OF EDUCATION

HRA Circular 28 of 2013: OBE ADVERT 5 OF 2013
ADVERTISING OF VACANCIES IN THE FREE STATE DEPARTMENT OF EDUCATION

Free State Department of the Education is an equal opportunity affirmative action employer. it
is our intention to promote representativity (race, gender and disability) in the Department
through the fllling of these posts and candidates whose appointment/promotion/transfer will
promote representativity will receive preference.

Introduction and general measures:

All applications must be submitted on a 2.83 form, obtainable from any Public Service
Department, as well as from FSDoE, or the official website: (www.education.fs.gov.za).
Applicatlons must be accompanied by original certified (not be copies of certified copies),
copies of: formal and informal qualifications, valid driving licence, identity document and a
detailed C.V. Separate applications must be submitted for every vacancy.

It is our intention to promote representivity (race, gender and disability) in the Dapartment through the
filling of these posts. Candidates whose transfer/promotion/appointmant wiil promote representivity,
according to the Departmental Employment Equity plan and targets, will receive preference.

Applicants must clearly quote the relevant reference number and forward the applications to the
address as indicated in the advertisement. Separate applications must be submitted for every
vacancy. Applicants are requested to complete the Z83 form properly and in full.

N.B.. Please note that: Incomplete and late applications will not be considered (applications received
after the closing date and those that do not comply with these instructions will not be considered).
The onus is on the applicants to ensure that their applications are posted or hand delivered timeously.
Failure to comply with the procedure outlined above, will lead to an application being rejected.
Applicants are informed that applications, copies of qualifications and CVs will not be returned; Faxed
applications will not be accepted; Salary progression on the salary scales is subject to performance
assessment, The FSDoE reserves the right not to fill advertised positions; and references will be
checked.

Please forward your application, quoting the relevant reference number on your Z83
application ag well as on the envelope: The Director: Human Resource Administration,
Department of Education, Private Bag X20565, Bloemfontein 9300 (Katleho Bullding, Ground

Floor — Box at Security).

NOTE: Itis expected of candidates to be available for selection interviews on a date, time and place
determined by the Free State Department of Education.

Applicants are respectfully informed that, if no notification of appointment is received within 4 months
of the closing date, they must accept that their application had been unsuccessful. This advertisement
will also appear on the website of the Department at www education.fs.qgov.za.

CLOSING DATE FOR APPLICATIONS: 25 JULY 2013 @ 16h00
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DEPUTY CHIEF EDUCATION SPECIALIST (DCES):
CURRICULUM FET SCHOOLS: GRADES 10 - 12: PHYSICAL SCIENCES:

POST LEVEL 5: 1 POST: REF NO: OBE 5120131

SALARY: R341 613 pa (Salary Lavel 10)
CENTRE: FET Schools Cumiculum Management Directorate: Head QOffice, Bloemfontein
REQUIREMENTS:
Minimum Requirements: A recognised three or four year qualification, which must Include appropriate training as an
educator, plus 8 years appropriate and relevant experience,
Further Requirements: & years relevant experienca in the applicable subject (Physical Sciences). As travelling iz requirad,
a valid driving licence is essential.
REC DATIONS:
Sound knowledge and understanding of the National Cumiculum Statement (NCS), Grades 10-12, Knowledge of the
mentioned Subjects, Grades 10-12. Exposure to the latest education theory and practice. A thorough understanding of the
principles and teaching methodologies underpinning the Curriculum and Assessment Policy Statements {CAPS),
Knowledge of curriculum policy and practice. Experience in project co-ordination. Computer lieracy.
DUTIES:
Conducting and facilitating appropriste curriculum maintenance and support. Management and administration within the
mentioned subjects at provinciat level. Co-ordinate planning and delivery of professional development workshops in
collaboration with District Bubject Advisors to address the needs of teachers in relation to the implementation of the CAPS in
the mentioned NCS Subject/s in schools,  Networking with the Department of Baale Education and other relevant
stakeholders at both provincial and national levels, Monitoring and supporting effective curricuium implementation
throughout the province. Identifying and facilitating the development of appropriate provincial curriculum support policy
guidelines. Establishing a database of all curriculum support needs in refation o the mertioned Subject/s. Ensuring the
sstablishment and maintenance of appropriate structures, mechanisms, processes, and procedures to faclitate effactive
curriculum support in all Districts. Developing project proposals and business plans. Developing management plans and
working in the impiementation of projects in curriculum suppart,

UIRIEE:
Mr. FR Sello, # (051) 404 8457/8
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SENIOR EDUCATION SPECIALIST (SES); SUBJECT ADVISOR;
GET: INTERMEDIATE AND / OR SENICR PHASE: POST LEVEL 3: 5 POSTS

SALARY: R277 194 pa (Salary Lavel 9)

CENTRE: 1 Xhariap District, short term Bloemfontein, long term Trompsburg:
Sesotho (Home Language) (x1): Intermediate and Senior Phase:
REF. NO: E 5/2013/2
2, Lejwelapuiewa District, Welkom: Mathematics (x1): Senior Phase:

REF. NQ: E 5/2013/3
3. Thabo Mofutsanyana District, Phuthaditjhaba: Neturat Sciences & Tachnology (x1):
Intermeadiate Phase: REF. NO: OBE 5/2013/4
4, Thabo Mofutsanyana District, Phuthaditjhaba: Mathematics (x1): |Intermediate Phase:
REF. NQ: QBE 5/2013/5
5. Thabo Mofutsanyana District, Phuthaditjhaba: Sesotho (x1): Senior Phase:
REF. NQ: QBE 5/2013/8
REQUIREMENTS:
Minimum Requiremenls: A recognised three or four year qualification, which must include appropriate training as an
educator, plus 5 years appropriate and relevant experience.
Further Requirements: Major subject presented in the qualification rmust be relatad to the specific subject. 5 Years' of
recent teaching experience in Intermediate and Senior Phase within an Outcomes Based Education (OBE) environment in
the required subject. Computer literacy. As travelling is requirad, a valid driving licence is essential,
RECOMMENDATIONS:
Analytical and report writing skills; Facilitation and presentation skilis; Experience in presenting courses to adult learners.
Computer Literacy. Project management and material development skills,
DUTIES:!
The succassful candidate will:
Conduct a needs analysis of schools and educators and devise intervention strategies.
Provide support to educators in learning, teaching and assessmant of the relevant learning areas within the GET bands of
the NGIF,
Promete the implementation of the NCS (GET).
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Monitor and ensure effeclive education service delivery by educators.

Be invoived in the training for and the monitoring of tha implementation of Qutcomes Based Education (OBE). Promote the
culture of learning and teaching in achools,

Do site visits to schools to render clasaroom support.

Interact with the relevant stakehalders at district and provincial levels.

Develop suppart groups and facilitate networking among educators.

Work with Subject Committees both at district and provincial levels.

Serve educators’ needs in the context of Education Resource Centres.

Attend meetings and workshops provincially and nationally in respect of the relevant subject.

Ensure coherence and alignment of activities across the districts according to provincial and national palicies.

Present INSET courses and activities and assist teachers in developing learming programmes, and filling content gaps in
relation with the specific subject. ‘

Ensure alignment of curriculum implementation with national objectives, norms and standards.

Monitor and support effective implementation of Foundations for Learning.

ENQUIRIES:

Xhariep District: Ms. NL Kondla, % (051) 404 4883/ 4517

Lejweleputswa Diatrict: Ms. ME Yika, #® (057) 916 9201

Thabo Mofutsanyana District: Mr. Scheepers, %% (D58) 718 4924

B N B B B B B I O I N O e e e e o o o o B 0 D0 T T T O I 0 i 0 i e e e e 0 e e e D e D S S 5 53 S 50 50 2020 10 20 20 S D B 2 0 N I R D e

SENIOR EDUCATION SPECIALIST (SES): AET CURRICULUM AND ASSESSMENT:
FEZILE DABI DISTRICT: POST LEVEL 3: 1 POST: REF NO: OBE §/2013/7

SALARY: R277 194 pa (Salary Level 9)
CENTRE: Fezile Dabi District, Sasolburg
REQUIREMENTS:
Minimum Requirements: A recognised three or four year qualification, which must include appropriate training as an
sducator, plus § years appropriate and relevant experience (full-time),
Further Requirements: Experience in the field of Adult Education {provide proof of all hours worked in AET = if part-time).
Recent teaching experience in an Qutcome Based Education (OBE) environment. As travelling Is required, a valid driving
licence is essential.
RECOMMENDATIONS
Experience in the AET field in the Free State, analytical and report writing skills, facilitation and presentation skills, proven
experience in co-ordinating projects and motivating people, computer literate using MS word, Power-paint and Spread
sheets. Thorough knowledge of the Unit Standard. Ability to work imegular hours under pressure (Be prepared 10 work on
irregular hours (e.g. evenings and weekends). Analytical and report writing skills.
DUTIES:
The successful candidate will be involved in the District and Provincial training of educators,
Conduct needs analysis of AET centres, educators and leamers and devise intervention strategies.
Provide support to educators in the implementation of learning, teaching and teaching of relevant AET learning programmaes
within the GET Band of the NQF.
Monitor and ensure effective aducation service delivery at centre level.
Be involved in the training for and monitoring of the implementation of OBE.
Conduct site visits to AET centres to render classroom support,
Promote the culture of teaching and learning in AET centres.
Interact with the relavant stakeholders at district and provincial lavel.
Develop support groups and facilitate networking among educators.
Moderate leamer portfolios at cluster district and provincial level.
Attend meetings and workshops at the district, provincially and nationally in respect of relevant AET matters.
Participate in the running of AET internal and external assessment activitias.
Engure alignment of curriculum implementation to national objectives, norms and standards.
Gather statistical data concerning centres in the district. Compile reports,
Monitor and ensure effective implementation of policies.
Analyze Summative Assessment results, Assist with the recruitment and retention of learners.
gompile a leaming area database. Deliver LTSM and stationary to centres. Aflend memaoranda discussions.
NQUIRIES:
Mr. KT Motumi, ¥ (016) 976 8171
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SENIOR EDUCATION SPECIALIST {SES):
YCUTH DEVELOPMENT, ARTS, CULTURE AND MUSIC:
FEZILE DABI DISTRICT: POST LEVEL 3: 1 POST: REF NO: OBE 5/2013/8

SALARY: R277 194 pa (Salary Level 9)

GENTRE: Fezile Dabl District, Sasaltburg

REQUIREMENTS:

Minimum Requirements: A recognised three or four year qualification, which must include appropriate training as an
educator, plus 5 years appropriate and relevant experience.

Further Requirements: A proven track record ag a youth, arts and culture, and music educator will be an added advantage
for the candidate. As travelling is required, a valid driving licence is essential,

RECOMMENDATI ;

Computer literacy

Ability to communicate effectively with people at all levels.

Good interpersonal and excellent arganisational skills,

Abgitg‘l o conduct professional, advisory and in-service training to school structures: Youth Development, Arts and culture
and Music.

Ability to works irregular hours (i.e after hours, during school and public holidays as well as over weekends).

Ability to read tonic solfa and/or staff notation and conduct school chair.,

Ability to work under pressure,

Ability to work without supervisicn.

DUTIES:

Flan, coordinate and oversee the implementation of school youth development, arts and culture, and music programmes
within the District,

Plan leagues and competitions for all schools in the District,

Render organisational and managerial support services towards schools with respeact to school youth development, Ars and
Culture, and Music struciures in the District,

Assist schoal choir conductors with musical reading, interpretation and conducting of prescribed music.

Write reports on youth developrment, Arts and Culture, and Music activities in the District,

Promote excellent standards of performance through regular and effective monitoring and control.

Plan and render adminisirative development for youth, Arts and Gulture and Music activities in the District.

Hold regular meetings with relevant stakeholder in the District.

Mr. KT Motumi, % (018) 976 5174
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