
 
FREE STATE PROVINCIAL GOVERNMENT 
Free State Provincial Government is an equal opportunity affirmative action employer. It is 

our intention to promote representativity (race, gender and disability) in the Province 

through the filling of these posts and candidates whose appointment/promotion/transfer will 

promote representativity will receive preference. 

FREE STATE DEPARTMENT OF EDUCATIONN 

 

HRM 43 OF 2012:  VACANCY PS12 OF 2012 
 

PROVINCIAL ADMINISTRATION: FREE STATE 

DEPARTMENT OF EDUCATION 

The Free State Provincial Government and Free State Department of Education are equal 

opportunity, affirmative action employers 
 

Firstly, to the candidature of excess employees who are at a level equivalent to that of the 

advertised vacancy. Secondly, to the candidature of employees other than those referred to in the 

above paragraph i.e. non-excess employees and excess employees at lower/ higher levels than 

that of the advertised vacancy. Lastly, to  the candidature of non-public servants. All applications 

must be submitted on a Z.83 form, obtainable from any Public Service Department, as well as from 

FSDoE, or the official website: (www.fsdoe.fs.gov.za). Applications must be accompanied by 

original certified, copies of formal and informal qualifications, driver’s licence (where specified), 

identity document and a detailed C.V. Separate applications must be submitted for every vacancy.  

It is our intention to promote representivity (race, gender and disability) in the Department through 

the filling of these posts.  Candidates whose transfer/promotion/appointment will promote 

representivity, according to the Departmental Employment Equity plan and targets, will receive 

preference. Applicants must clearly quote the relevant reference number on application forms and 

on the envelope and forward the applications to the address as indicated in the advertisement. N.B.: 

Please note that: Incomplete and late applications will not be considered.  Failure to comply with the 

procedure outlined above, will lead to an application being rejected.  Applicants are informed that 

applications, copies of qualifications and CVs will not be returned; Applicants who terminated their 

services with voluntary severance packages may not apply; Faxed and e-mailed  applications will 

not be accepted; salary progression on the salary scales is subject to performance assessment; 

The FSDoE reserves the right not to fill advertised positions.  Applicants educational qualifications 

will be verified, references will be checked and security clearance will be conducted and it is 

expected of candidates to be available for selection interviews on a date, time and place determined 

by the Free State Department of Education.  It is the applicant’s responsibility to have foreign 

qualifications evaluated by the South African Qualification Authority (SAQA).Applicants are 

respectfully informed that, if no notification of appointment is received within 4 months of the closing 

date, they must accept that their application had been unsuccessful. Please note: it will be 

expected of short listed applicants to undertake a competency test and / or make a 

presentation as requested by the interviewing panel.  

Successful candidates will be vetted. This advertisement will also appear on the website of the 

Department at www.fsdoe.fs.gov.za. 

 

CLOSING DATE:  22 JUNE 2012 



APPLICATIONS FOR ALL POSTS:  
 
Director: HRA, Private Bag X 20565, Bloemfontein (Katleho Building, Room 005, 106 
Selborne Ave) 
 
 
 

DIRECTOR:  FEZILE DABI 
REFERENCE NUMBER:  PS12/2012/01 

 
SALARY: 
R719 613  (Level 13) An all-inclusive Senior Manager’s remuneration package to be  
structured according to the individual’s personal needs. 
 
CENTRE  Bloemfontein, Head Office   
REQUIREMENTS 
Appropriate post Bachelor’s Degree or equivalent qualification.  Extensive applicable 
experience.  A valid driver’s license. 
DUTIES:  
 Responsible for the overall management of the District Office.  Responsible to deliver 
educational development, professional and support services in the district.  The following 
functions must be provided:  Curriculum services, including learning resources, ELITS and 
learning facilitation for ECD, GET, FET, AET and ELSEN; Administer examinations and 
evaluations; Facilitate sport, youth development, recreation, art and cultural programmes; 
Develop and ensure effective management and governance of institutions; Coordinate and 
facilitate physical planning as well as the provisioning of administrative support services, 
including human resource management and development, financial management and 
procurement.  
KEY COMPETENCIES : 
This post requires a dynamic person with excellent management skills and experience of the 
educational system, the ability to communicate verbally and in writing as well as a high level 
leadership skills.  
ENQUIRIES: 

Mr HM Mthombeni ℡(051)404 8454 

 
 

DEPUTY DIRECTOR:  ANTI FRAUD & CORRUPTION 
REFERENCE NUMBER:  PS12/2012/02 

 
SALARY: 
R434 505  (Level 11) An all-inclusive Middle Manager’s remuneration package to be  
structured according to the individual’s personal needs. 
 
CENTRE  Bloemfontein, Head Office   
REQUIREMENTS 
Appropriate 3 year Legal Degree or equivalent qualification.  Extensive applicable 
experience. 
A valid driver’s license. 
DUTIES:  
Develop and implement fraud, theft and anti-corruption strategies.  Investigate all alleged 
cases of fraud, theft and anti-corruption.  Administer the screening/vetting of all officials.    
ENQUIRIES: 

Mr A Leeuw ℡(051)404 8438 



DEPUTY DIRECTOR:  LEGAL SERVICES 
REFERENCE NUMBER:  PS12/2012/03 

 
SALARY: 
R452 256  (OSD Level 11) An all-inclusive Middle Manager’s remuneration package to be  
structured according to the individual’s personal needs. 
CENTRE  Bloemfontein, Head Office   
REQUIREMENTS 
Appropriate 3 year Legal Degree or equivalent qualification.  Extensive applicable 
experience. 
A valid driver’s license. 
DUTIES:  
Advise management on the technical issues relating to legal services and provide legal 
opinions.  Ensure the drafting of legislation as required.  Manage the reviewing, amendment 
and updating of legislation.  Ensure that all civil and criminal cases are handled.  
ENQUIRIES: 

Adv MJ Merabe ℡(051)404 8456 

 
 
 
 
 
 
 
 


