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Lepartment of
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FREE STATE PRCAMIMCE

DEPARTMENT OF EDUCATION

NOTICE

In terms of the Employment of Educators’ Act, 1998, the Regulations, and Personnel
Administration Measures (PAM), | hereby publish the following list of vacancies on the
establishment of the Free State Department of Education.

| encourage all educators to view the vacancies as opportunities to make a contribution to the
reconstruction and development of Education in our Province.

AJ,;\Slll"EIlIMTEI\I NT-GENERAL
DATE:
By
‘ k)

EDUCATIONAL INSTITUTION VACANCY LIST 5 OF 2014:
POST LEVEL 1 POSTS

1. INSTRUCTIONS REGARDING POSTS ADVERTISED IN THE VACANCY
LIST

1.1 DATE OF COMMENCEMENT OF DUTY

1 JANUARY 2015, or as soon as possible thereafter.

1.2 CLOSING DATE FOR APPLICATIONS

1 PECEMBER 2014 at 16h00

1.3 Relevantly qualified Foundation Phase Educators are invited to apply for
consideration to teach Sesotho in schooils not offering and African

language.
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2, PRQCEDURE WHEN APPLYING

21 A separate application form is to be submitted for each vacancy / post applied for.

2.2 A unique post number i5 allocated to every vacant post. Flease note that sorting of applications I done
according to the post number; therefore piease engure that the correct post number i quoted on the
application form,

23 The enly application forrns that will be recognized for this vacancy list are the PO4/2012 and the P01/2004 application
form {P01/2004 — being phased out). The PO4/2012 application form is available at District Offices and on the website,
as well a8 included in thiz Vacaneay List. No ather forrms than the above will be considerad.

24 A CV and originally and recently certified (not older than § months) copies of the following documents must be aftached
0 each application form (PO4/2012 / PO1/2004):

All educational qualifications (including GR. 12 Certificate and Informal qualifications)

1D document {to ba permanently sppointed, you must be a South African citizen)

SACE membership document

The CV must indicate the candidate’s qualifications and subjects obtained as well as the subjacts / GR's that
can be taught by him / her. The CV should also indicate, if applicable, all previous periods of service as an
educator (state period / rank and schoal f employer).

o G o

25 The complate post number (indicated on the left of each vacant post) of the vacancy for which application is made, and
the applicant's PERSAL NUMBER (if the applicant is employed / has been previously employed) are to be inserted on
the application form.

26 Applications must be sent 1o the relevant District Office (addresses as indicated in paragraph &), Posted applications
will only be accepted if they reach the relevant District Office, by Monday, 1 Decembar 2014 (NO EXEPTIONS).
However, dua tc the tight time frames, please hand it in at the mentioned District Offices, on or before 1
Dacambar 2014,

27 TAKE NOTE OF THE FOLLOWING:

271  Failure to comply with the above procedures will lead to an application being rejected,
27.2  Applicants are informed that applications, qualifications, 1D's and CV's will not be retumed.

2.7.3  Applicams must also note that if no notification of appointment is received within 4 months of the closing date, they
must accept that their applications have baen unsuccessful and are hereby thanked for appiying.

274  Naofaxed or e-mailed applications will be acceptad.
275  The Department reserves the right to withdraw and / or not fill any post on the vacancy list.
276  Applicants’ education gqualification (s) will be verified.

27.7 The Frae State Department of Education is an equal opportunity, affirnative action employer. It is our intention to
promote race, gender and disability in the Department and will be guided by its employment Equity Plan.

3. MINIMUM REQUIREMENTS FOR QUALIFICATIONS AND EXPERIENCE
31 ACADEMIC QUALIFICATIONS

The applicant must;

- Have completed a three or four year degree in Foundation Phase, which must include appropriate training as an
educator,

. Be a Sesotho home language speaker.

. Be knowledgeabile about Curriculum and Azsezsment Faolicy Statements Grade 1-3,

. Be able to teach Sesotho at First Additional Language level and other subject offered in the Foundation Phase e.g Life

Skills and Mathematics
. Registered with SACE
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32 EXPERIENCE

The minirnum requirements with regard to éxperience for appointment to the specific posts / post levels are a3
follows:

POST LEVEL MINIMUM EXPERIENCE REQUIRED {YEARS)
1 a

13 Teo note HRM Circular no. 67 of 2005 Prospective Educators to be included in sifting processes, in ¢cases where posts
will ke filled with effect from 1 January 2015 (Post Level 1 posts).

4.1 PROCEDURE FOR FILLING OF POSTS

411  ELRC Resolution Nr. 2 of 2002 “Transfer of Serving Educators in Terms of Operatignal Requiremeants with specific
emphasis to Annexure A, paragraphs (d), () and specifically paragraph (g) “In terms of saction 6 or section 8 of the
Employment of Educators Act, (1998) tha Head of a Provincial Departmant may transfer an educater whe is in addition
to ancther posts in the Department that matches his / her skills and experience, *

41.2 FS5 ELRC Resolution Nr. 1 of 2012, as contained in Human Resources Administration Circular No. 51 of 2012, All
role-players must please note Section & (1) (3) (a) of the Employment of Educators Act, 1998 a= amended by Section 7
of the naw Education Laws Amendment Act, 2005, which reads as follows:

"Subject to paragraph {m), any appointment, pramation or trenafer to any post on the educator establishmant of a
public school or a further education and training institution, may only be made on the recommendation of the
Gaoverning Bady of the public school or council of the further aducation and training institution”

(b} In considering the appiications the Governing Body or the council, g the case may be, must ansura the
principles of equity, redress and representativity are complied with and the Goveming Body or council as the
case may by, must adhere to-

i The demacratic values and principles referred to in paragraph 7 (1)

ii. Any procedure collectively agreed upon or determined by the Minister for the appeointment, promotion or
transfer of educators;

i, Any requirement collectively agreed upon or determined by the Minister for the appaintment, promation or
transfer of educators which the candidate must meet;

iv. A procedure whereby it is established that the candidata is registered or qualifies for registration as an
educator with the South African Council for Educators: and
V. Procedure that would ensure that the recammendation is not obtained through undue influence on the
members of the Governing Boedy or Council, as the case may be®
NOTE: Section 7.1 refers to equality, equity and democratic valugs as mentioned in Section 195 (1) of the
Constitution
(<) The Governing Body must submit in order of preference to the Head of Department, a list of -

i. At least 3 names of recommended candidates; or
i. fewer than 3 candidates in consultation with the Head of Department

{d) When the Head of Department considers the recommendation contemplated in paragraph (c), 8 / he must
before making an appointment, ensure that the Governing Body has met the requirements in paragraph (b)

(&) If the: Governing Body has not met the requirements in paragraph (b) the Head of Department must decline
the recommendation

N Despita the order of preference in paragraph (c) and subject to paragraph (d) the Head of Department may
appoint any suitable candidate on the fist.

(9) if the HOD declines a recomrmendation, he must-

i. Consider all the applications submittad for this post;
ii. Apply the requirements in paragraph (k) {i-iv); and
iii, Despite {a) appeoint a suitable candidate temporarily or re-advertise the post

{ A resommendation conternplated in paragraph (a) shall be made two months from the date on which the SGB
or council, as the c¢age may be, was requested to make a recommendation, failing which the HOD may,
subject to paragraph (g) make an appaintment without such a recommendation.

MNB: All references to HOD mean the delegated authority.

3
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4.2 NOMINATIONS

421  Because the actions and decisions of 3 governing body / interviewing committee during this process may lead to a
dispute, the following measures must be taken:

* The committee { SGB must consider the merits of candidates objectively and fairly,

* The committee / 3GB should act objectively and transparently. Dissatisfaction with the decisions of
intarviewing committees cauzes digpulas, which must be avaided,

* The evaluation of candidates and the conclusions of the intervina-wing committee / SGB must be defensible
beyond any doubt and able to stand the test of justice.

* All intarviewad candidates must be ranked in order of preference W|th motivation for each candidate.

* The PO10/2012 (revised) must be completed in full.

4.3 Complaints / digsatisfactions from unions and or candidates should be submitted within 15 working days after the

process that caysed the complaint / dissatisfaction.

NE It is improper for interviewing pansl membears or union representatives observing the process to inform any of the
mterviewees about the outcome of the interviews before the Superintendent General:  Education has approved the
recommendation of the SGB. Such disclosure of official information without approval is viewad as misconduct and
punishahle by Law.

5. APPOINTMENTS

51 The Interviewing Committee / School Governing Body merely recommend a candigate, The Head of the Department
or the persan with the delegated authority approves the appeintment,

5.2 Appointments are subject to confirmation by the departmant, A nominated candidate must, therefore, refrain from

taking any steps to assume duty untii s / he has been natified officially (appointment letter) that the appointment has
been approved.

5.3 Should there be a change in headguarters (Municipal Area) as a rasult of an appointment; the affected educator must
contact the Resettlarment Section at HRA Directorate in advance to ascertain the benefits s/ he is entittad to.

6. APPLICATIONS SHOULD BE SENT TO OR HANDED IN AT THE FOLLOWING ADDRESSES BY 18:00 ON THE
CLOSING DATE:

6.1 DISTRICT OFFICES

1, The Director: Xhariep District Office
Private Bag X 20613
BLOEMFONTEIN
8300

G/0O 5t Andrew & Markgraaf Street
BLOEMFONTEIN

2. The Director: Motheo District Office
Private Bag X20512
BLOEMFONTEIN
8300 .

C/0 St Andrew & Markgraaf Street
BLOEMFONTEIN

3. The Director: Lejweleputswa District Office
Frivate X 30
WELKOM
9460

C/O Stateway & Tulbach Street
Anmercosa House
WELKOM
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4 The Director: Thabo Mofutsanyana District
Private Bag X 817
WITSIESHOEK
9870

Parliament Butlding (On the mountain)
PHUTHADITJABA

b. The Director: Fezile Dabi District
Private Bag X 2007
SAS0OLBURG
9570

23 Totius Street

Old Cedar School Building
SASOLBURG

7. ADRESSES OF UNIONS REGISTERED WITH THE ELRC
741 Only SADTU and CTU - ATU are recognized to obsarve the short-listing and interviswing processes.

7.2 Writtern invitations to the short-listing and interviews to union parties must be sent with dua cognizance of the
requirement for notification of 5 working days prior to date of the intended short-listing / interviews to the following
addresses: ‘

SADTU, PO, Box 6785, Bloemfontein, 9300 (Tel: 051 — 430 1257 / Fax: 051-430 1408)
CTU - ATU, 33 Van Heerden Street, Willows, Bloemfontein, 9301 (Tel: 051 = 522 QBS7 7/ 051 = 522 0843 / Fax: 051 =

622 0732)

7.3 Institutions rmust attach written proof of such invitations to the draft submission.

B. SPECIAL REQUIREMENTS FOR CANDIDATES AND SCHOOLS

8.1 Candidates must clearly indicate where they can be reached and at least two contact numbers and o&ddresses

must be provided for this purpose on the application form. If  available, -mail and / or fax addresses must be indicated.

8.2 Gchools must apply all reasonable measures to locate shon-listed candidates in order to attend interviews. Schools wil!
not be allowed to cite non-availability of candidates as reason for non-recommendation.

8.3 Univns must at all times be available for the attendance of interviews. If unions are absent in spite of being

invited, interviews will continue without them.

9. PAYMENTS OF INCENTIVES TO FARM SCHOOL EDUCATORS

8.1 it should be noted that all posts at Farm Schools have been identified to be incentivized. Candidates who will be
successfll and is appointed in the incentivizad posts at Farm Schools will be eligible for the payment of an incentive in
terms of the Government Gazette No 30678, 2008 (with cerain conditions).
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W_
"”’) FF?%IE-E IS?TATE PROVINCE
APPLICATIONS FOR EMPLOYMENT (EDUCATORS)
1. INSTRUCTIONS PO4/2012

(i} A separate application form must be submitted in respect of evary post applied for,
(i) Every APPLICATION must be accompaniad by:
»  Originally certified copies of educational qualifications, identity decument and drivers license (if applicable)
+«  Adetailed CV
(i) AN Applications must be submitted as indicated in the advertisement in accordance with the instructions appearing in the
vacancy list

SPECIAL NOTES

Fassport number in the case of non-South African citizens
This informaticn is required to anable the departmant to comply with the Employment Equity Act 19982

2. POST APPLIED FOR

Designation fas stated in the advert) " | District / Directorate where the post is adverlised /
School

Post number (as stated in the advert) If you are offered the position, when can you
agsume duty?

3. PERSONAL PARTICULARS (piease ignore if you have attached a CV with ALL of the following information)

SURNAME
NAMES s
PERSAL NUMBER (F APPLICABLE) -
IDENTITY NUMBER’

| RACE? B AFRICAN | WHITE COLOURED INDIAN
GENDER® MALE FEMALE
DO YOU HAVE A DISABILITY 72 YES NO ]
IF NO, INDICATE NOT APPLICABLE. YES | NO | ghelEe
ARE YOU A SOUTH AFRICAN CITIZEN? YES | NO

IF NOT, WHAT 15 YOUR NATIONALITY?

IF NOT A RSA CITIZEN DO YOU HAVE A VALID WORK FERMIT?
YES/MNQ (IF YES PERMIT NR?)

HAVE YOU BEEN CONVICTED OF A CRIMINAL OFFENCE YES NO
OR BEEN FOUND GUILTY OF MISCONDUCT IN YOUR
PRESENT OF PREVIOUS JOB / DISMISSED FROM
EMPLOYMENT? (IF YES, ATTACH DETAILS ON A SEPARATE SHEET)

IF YOU HAVE BEEN EMPLOYED BEFORE IN THE PUBLIC | VSP | RESIGNED fLL- OTHER
SERVICE (P3), HOW WAS YOUR SERVIGE TERMINATED? HEALTH | (SPECIFY)
(if currently still permanently employed in PS, please ignore
this guestion)
PROFESSIONAL REGISTRATION (PLEASE STATE BODY AND
NUMBER)

4. HOW DO WE CONTACT YOU
TELEPHONE NUMBERS DURING OFFICEHOURS ()

TELEPHONE NUMBERS AFTER HOURS )
E-MAIL ADDRESS FAX NUMBER
RESIDENTIAL ADDRESS: POSTAL ADDRESS.
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D

5. LANGUAGE PROFICIENCY - STATE ‘GOOD", ‘FAIR’, or '‘POOR’

Languages (specify)

Speak
Read
Write

6. QUALIFICATIONS (ATTACH SEPARATE SHEET IF NECESSARY) (piease Ignore if you have atached a GV with these details)

School / University / College Qualification (s) Subjects Date Obtained |

Attach originally certified copies of all qualifications and subject statements
7. PROFESSIONAL QUALIFICATIONS (i.e. HED)

Subjects {Specify major Date Obtained

Institution Qualification (s) subjects)

Attach certified copies of alt qualifications and subject statements

8. EXPERIENCE (plaase ignore If you have attached a CV with these detalls)

Department / nstitution g::l; :;1 STATE EXACT DATES TOTAL
% Empioyer G’R.a From To Years | Months
T
O
4
LLi
-
STATE EXACT

g Dzﬁm::: ! Saction Position DATES TOTAL
g 1r‘:x,::’ From To Years | Months
‘s

-

2. BURSARIES AND LOANS

Has a loan and or bursary been granted to you by the Free State Department of Education | veg | No
If yes (give full particulars)

DECLARATION:
} declare that the information provided

(including any attachments) is complete and correct to the best of my knowledge. | understand that any
false information could lead to my APPLICATION being disqualified or my discharge if | am appointed.
SIGNATURE: DATE:
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Enquiries: Mrs. PSA Phala
Tel. no: 051 =409 8417

NAL PILOT SCHOOLS FOR 2015

DISTRICTS NAME OF SCHOOL LANGUAGE TO | TOWN REFERENCE NUMBER
BE
INTRODUCED

Fezile Daki Kroon P.S Sesotho Kroonstad FD 1
Sentrale Volkskool P.8 Sesotho Kroonstad FD 2
Schonkenville P.S | Sesotho Parys FD3
Leeuwspruit P.S Sesotho Sasolburg FD 4
Vaalpark P.S Sesotho Sasolburg FO S
Tazibos P.& Sesotho Sasolburg FD&
Voorwaarts PS Sesotho Kroonstad FO7
Sandersville CS Sesotho Heilbron FD8
Brentvale PS Sesotho Kroonstad FD9
Tweeling CS Sesotho Tweeling FD 10

Xhariep | Pellissier ¢/S | sesotho Bethulie XH 1
AJC Jooste CS Sesotho Petrusburg XH2
Trompsbury P/S Sesotho Trompsburg XH 3
Diamandhoogté"bs | Sesotho Koffiefontein XH 4
PT Sanders S Sesotho Trompsburg XH 5

Lejweleputswa Aurcra P/S Sesotho Welkom LEJW 1
Bedalia P/S Sesotho Welkom LEJW 2
Bronville P/S Sesotho Welkom LEJW 3
Dagbreek F/S Sesotho Welkom LEJW 4
Golden Park P/S | Sesotho Welkom LEJWS
Koppie Alleen P/S Sesotho Welkom LEJW 6
Riebeckstad P/S Sesotho Welkom LEJW 7
ST Helena P/S Sesatho Walkom LEJW 8
Ventersburg /S Sesotho Ventersburg LEJW 9
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Verkeerdeviei PS Sesotha Verkeerdevlei LEJW 10
Welkom Preparatory S Seantho Welkam LEJW 11
B Welkom Volkskool Sesotho Welkom LEJW 12
Odensia PS Sesotho Odendaalsrus LEJW 13
Naudeville PS Sesotho Welkom LEJW 14
Thabo Fouriesburg /S Sesotho Fourieshurg TMED 1
Mofutsanyana
Graanveld P/S Sasotho Bethlehem TMED 2
JA Matherbe P/S Sesotho Petrus Steyn TMED 3
Lindley P/S Sesotho Lindley TMED 4
Senekal P/S Sesotho Senakal TMED &
Vrede C/5 Sesotho Vrede TMED 6
Daniglsrus P/S Se-s-otho Bethlehem TMED 7
Reitz High Sesotho Reitz TMED 8
Clarens I/S (Town) Sesotho Clarens TMED 9
Clocolan Laerskool Sesotho Clocolan TMED 10
Mothaao Brebner P/S Sesotho Bloernfontein MOTH 1
Sentraal PS Sesotho Bloemfontein MOTH 2
Wilgehof PS Sesotho Bloermfontein MOTH 3
Unicom PS Sesotho Twaespruit MOTH 4
Fauna PS Sesotho Bloemfontein MOTH 5
Kruitberg PS Sesotho Bloemfontein MOTH 6
B Brandwag PS Sesotho Bloemfontein MOTH 7
Roseview Sesotho Blogmfontein MOTH 8
Ladybrand P/S Sesotho Ladybrand MOTH 9
Tweespruit P/S Sesotho Tweespruit MOTH 10




